
May 2026 – Board of Trustees Update 

High School Assistant Principal 

I am pleased to officially introduce Nicole Jollon as our new High School Assistant Principal. 

Nicole has been a longstanding and highly respected member of the Renaissance community, 

joining Renaissance in 2014 as an ELA teacher and quickly taking on additional leadership 

responsibilities as High School Co-Coordinator. 

Nicole brings a deep understanding of our instructional program, strong relationships with staff 

and students, and a proven track record of leadership within the high school. Her transition into 

this role represents both continuity and growth for our school. 

 
 

Career Day: Alumni Engagement and College & Career 

Readiness 

On May 15th, Renaissance hosted our annual Career Day, which included a number of our 

alumni returning to speak with current students. This event continues to be a powerful reflection 

of our long-term impact as a school community, as graduates shared their post-secondary 

experiences, career pathways, and lessons learned. 

These conversations provided students with meaningful, real-world insights and helped to 

strengthen the connection between their current academic experiences and future opportunities. 

I would like to extend a sincere thank you to our College and Career Office for their thoughtful 

planning and execution of this event, and for continuing to build strong alumni connections that 

benefit our students. 

 

School Culture Day: Student Leadership in Action 

We recently held our School Culture Day, during which our High School Student Government 

and Middle School Student Council collaborated to lead discussions across grade levels focused 

on school culture. 

Students facilitated conversations with their peers, reinforcing expectations, reflecting on 

community values, and modeling leadership. This experience is a strong example of our 

commitment to student voice and ownership within our school community. 



Thank you to our School Culture Working Group, and to Dennis and Malini, for their leadership 

in supporting students through this important work. 

 

Charter School Literacy Consortium Grant 

We are excited to share that Renaissance has been awarded the Charter School Literacy 

Consortium Grant. This grant will provide approximately $750,000 over three years to support a 

continued and deepened focus on literacy across both of our schools. 

We are currently finalizing data use agreements and preparing for implementation. This work 

will further strengthen our alignment to evidence-based literacy practices and support targeted 

interventions for students, particularly those most in need. 

We look forward to sharing more detailed plans and early outcomes with the Board in the 

coming months. 

 

Little Sizzle: Early Introduction to Project-Based Learning 

This week, our PreK–5 students are participating in Little Sizzle, an experience designed to 

introduce our youngest learners to the core elements of Rensizzle and project-based learning. 

Students are engaging in hands-on, interdisciplinary studies on topics such as the ocean, animals, 

cooking, cultural experiences, and photography. This work builds early foundations for student 

inquiry, collaboration, and presentation skills. 

Thank you to Daniela and Bridget for their leadership in bringing this experience to life for our 

elementary students. 

 

Planning for 2026–2027: Teacher Preference Sheets 

Teacher preference sheets were submitted on May 8th, providing us with important insight into 

staffing needs and teacher interests for the upcoming school year. 

We are now analyzing this information to inform hiring, program planning, and scheduling 

decisions for 2026–2027. This process allows us to align staffing strategically to best support 

student learning and school-wide priorities. 

 



Assessment Update: State Exams, APs, and Regents 

Due to statewide issues with the NWEA testing platform, we adjusted our Grades 3–8 State 

Exam schedule. Over the past two weeks, students have successfully completed their ELA, 

Math, and Science exams. 

I would like to thank Victor, Andrea, and Bridget for their leadership in preparing for and 

executing these assessments under changing conditions. 

We are now in the midst of AP exam administration, and we will transition into Regents exams 

in June. Thank you again to Andrea and Victor for their continued coordination and support 

throughout this testing season. 

 

Budget Update 

We continue to develop the budget for the 2026–2027 school year based on current assumptions, 

as we are still awaiting final per-pupil funding figures. 

The Finance Committee will meet next week to review and refine the most up-to-date working 

budget for next year. We plan to present a finalized version to the Board at the June meeting. 

 

Community Highlights 

I would like to share a few moments that reflect the strength of our community: 

• Our Elementary Cluster celebrated Principal’s Day with student-created portraits and a 

musical performance by our 4th grade students. I am deeply appreciative of the 

thoughtfulness and effort that went into this recognition.  

• During Teacher Appreciation Week, I want to thank our Parent Association and Office 

Team for organizing a lunch for our staff. We are grateful for our teachers and the work 

they do each day to support our students. Renaissance would not be what it is without 

them.  

 

Upcoming Event: High School Graduation 

High School Graduation will take place on June 10th. I would like to extend an invitation to all 

Board members to join us in celebrating the accomplishments of our graduating seniors. 



 

Staffing update 

Cristine, John, Curtis, Renay, and Victor will be retiring at the end of this school year. We are 

grateful for their years of dedication and service to our community and look forward to 

celebrating their contributions together in June as we wish them well in their next steps. 

As we plan for the upcoming school year, some of these roles will be filled, while others will be 

thoughtfully restructured to best meet the needs of our school. 

Additionally, in order to strengthen our English Language Learner (ELL) program and ensure we 

are supporting students across all levels of language development, we are planning to expand our 

team to a total of four ELL teachers. This will allow us to better serve students at the Entering, 

Emerging, Transitioning, Expanding, and Commanding levels of English proficiency. 

Now that teacher preference sheets have been submitted, we will begin the hiring process for this 

additional ELL position. 

 


